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On the cover

Pictured at the top of the page are em-
ployees from the Jesse L. Starkey Admin-
istration Building. Pictured, from left, are:
Frances Etter, food service worker; Peggy
Curtis, food service assistant manager; and
Lamont Williams, building service worker.

Summer Meals program

Charles County Public Schools, in part-
nership with other local agencies, is offer-
ing a free summer lunch program June 27
through Aug. 19 at select schools and loca-
tions. Any child between the ages of three
and 18 is eligible to receive a lunch, and
lunches are served Monday through Friday.
Children receiving lunches at school sites
will be served along with those participating
in summer camps through Charles County
Parks and Recreation. A complete list of par-
ticipating schools and locations is available
on the Charles County Public Schools web-
site at www.ccboe.com.

Holiday closure

Schools and offices are closed on
Wednesday, July 4, in observance of the In-
dependence Day holiday.

School News information

This issue of School News is the last
printed edition for the 2011-2012 school
year. Limited printed copies will be provided
this summer for 12-month employees. That
doesn’t mean we are taking an information
hiatus until August. Staff members can keep
up with the latest school news with online
editions of School News, which is posted on
the Staff Services page of the school system
website. Publications will feature job open-
ings, changes, calendar items and staff infor-
mation. We will send This Week messages
to your school system e-mail throughout the
summer, depending on the timeliness and
relevancy of the information.
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Seberq rides in style as Teacher of the Year

Charles County Public Schools 2012 Teacher of the Year Kerrie Seberg, left, re-
ceives keys to a brand new Kia Optima from Jay Wedick, right, manager of Kia of
Waldorf during the June 12 Board meeting. Seberg, a third-grade teacher at Wil-
liam A. Diggs Elementary School, receives an all-expenses paid two-year lease and
maintenance on the car, compliments of Kia.

[
Meiser named as new principal of Thomas S’rone

Michael Meiser has been named as prin-
cipal of Thomas Stone High School, filling a
vacancy created by the retirement of Stone
Principal Larry Martin.

The Board of Education on June 12 ap-
proved the appointment of Meiser who has
served as vice principal at the school since
2007. Meiser has spent his career with
Charles County Public Schools and started
in 1993 as a high school social studies teach-
er at Westlake and La Plata high schools be-
fore being named in 2004 as vice principal
of Benjamin Stoddert Middle School. Ad-
ditionally, he served from 2002-2007 as the
administrator in charge of the Middle School
Summer Reading and Math Academy sites.

“Being appointed as principal at Thomas
Stone High School is an honor. After serving
here for five years as a vice principal under
Mr. Martin, and knowing many of the for-
mer outstanding principals that have preced-
ed me, this appointment is very humbling,”
Meiser said.

Meiser replaces Martin, who has served
as principal at Stone since 2005. Martin was

hired as principal
of Westlake High
School in  2000.
He started his ca-
reer in education in
1970 with Prince
George’s County
Schools where he
served as a teacher,
vice principal and
dean of academic
and student affairs.

“Mr. Martin has been very influential in
my leadership and personal growth, and for
that I would like to thank him. Although Mr.
Martin may be retiring and moving on, much
of what he has created at Stone will live on,”
Meiser said.

Meiser has his masters of education in
School Administration and Supervision
from Bowie State University and his Bach-
elor of Science in Education and Bachelor of
Art and Science History from Bloomsburg
University of Pennsylvania. His appoint-
ment takes effect July 1.

Michael Meiser
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Maryland history teacher

Mark Howell, a social
studies teacher at Westlake
High School, was recently
named the 2012 Maryland
History Teacher of the Year
by The Gilder Lehrman In-
stitute of American History,
Preserve America and HIS-
TORY®. The award recog-
nizes teachers who display
a commitment to teaching
American history, exhibit
creativity and imagination in the classroom, and
use artifacts, historic sites, oral histories and other
resources to actively engage students in learning.

Howell was selected for the state honor for
his career achievements in education and for the
level of inspiration he provides to his students.
He was nominated for the award by Westlake
Principal Chrystal Benson for his passion and
dedication for teaching, for helping to develop
partnerships as part of the Civics Mosaic project,
and for his support of his peers.

“During my 20 years of being an educator, |
have seldom come across a teacher who ensures
that all students are successful. Mr. Howell truly
starts at the level where the student is and takes
the student to the level where they need to be. He
is truly mesmerizing,” Benson wrote in a nomi-
nation letter.

As the state awardee, Howell receives a
$1,000 award, an archive of books and resources
for Westlake’s library and an invitation to attend
the 2013 Gilder Lehrman Teacher seminar. He is
also eligible for the national award, of which the
winner will be announced this fall.

Throughout his 32-year career in education,
Howell has taught at the elementary, middle
and high school levels. He was instrumental in
bringing the Civics Mosaic partnership and Civic
Voices instruction to students in Charles County.
In 2003, CCPS launched a partnership with a
school in Penza, Russia through the Civics Mo-
saic program, in which students learn about po-
litical systems and ideology through the use of
comparative methods.

For more information on the awards program,
visit www.gilderlehrman.org/programs-exhibi-
tions/national-history-teacher-year.

Mark Howell

away on Wednesday, June
13.

Ms. Allen began her ca-
reer with Charles County
Public Schools in 2004 at
Westlake, and planned to re-
tire at the end of the 2011-12
school year. Prior to joining
the school system, Ms. Al-
len taught English and dra-
ma at schools in Colorado
and Utah, and also served as

a substitute teacher in Williamsport, Pa.
Ms. Allen also worked as a director of Services and burial were private.

In Memoriam
Kathleen Allen

Kathleen McPhee Allen, a theatre arts
teacher at Westlake High School, passed

Kathleen Allen

employment services, and compensation
and benefits, in the healthcare field.

Ms. Allen grew up in Lo-
gan, Utah, and received her
bachelor’s degree in fine arts
and secondary certification
from Utah State University.
She also completed graduate
courses in business manage-
ment and public administra-
tion at Utah State University,
the University of Arizona
and the University of Puget
Sound.

Ms. Allen was a resident of La Plata.

Timmons named 2012 Vice Principal of the Year

Caroline Timmons, vice principal at T.
C. Martin Elementary School, is the 2012
Charles County Public Schools (CCPS)
Vice Principal of the Year. Timmons, who
has been an administrator with the school

system since 2007, said she
was honored just to be nom-
inated.

“I am very honored and
humbled to receive this
award, especially in a dis-
trict with so many exem-
plary administrators. I was
honored just to be nomi-
nated by the T.C. Martin
family. The award is a true
reflection of our school,”
Timmons said.

She was nominated for

the award by a committee comprised of staff
at Martin, including Principal Greg Miller,
Melissa Pascarella, instructional specialist
at Martin, Mollie McCauley, a teacher, and
Juliana Herscher, reading resource teacher.
Her nomination describes Timmons as an
educational leader who demonstrates a
strong commitment to academic achieve-
ment and professional growth, as well as a
strong community supporter and advocate

for children.

“She has an infectious personality. Peo-
ple love to be around her. From the greet-
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ings in the hallway, to the enthusiasm she
displays when she calls the parents of a
child who got a positive referral, her per-
sonality is motivational. She goes to every
school event and is a great ambassador for

our school,” Miller wrote in
an award letter.

Timmons is well-known
among staff and students
for displaying a caring de-
meanor and a positive out-
look in all that she does. In
an award nomination letter
written by a group of sec-
ond-grade teachers, Tim-
mons is described as having
a “huge heart” and always
having her finger firmly on
the pulse of the school. Ac-

cording to the letter, “Timmons is always
aware of exceptional circumstances that
arise and might need special attention. We
could not ask for a more involved, dedicat-
ed and caring vice principal.”

Timmons began her career with CCPS
in 2007 as vice principal at Martin. She
also taught at the elementary school level
in St. Mary’s County. She received both
her bachelor’s and master’s degrees from

Towson University. Timmons was honored

by the Board of Education on June 12. The
Board honors one vice principal each year.

Leadership and exemplary work ethic distinguish outstanding support staff

The Board of Education honored five Charles County Public
Schools (CCPS) employees with Outstanding Personnel Awards
on June 12. Honored were Connie Bannister, secretary, Mt. Hope/
Nanjemoy Elementary School; Donald “Bruce” Elliott, food service
manager, Westlake High School; LaVerne Hicks, special education
instructional assistant, Berry Elementary School; Michael Mickey,
network  engineer,
Jesse L. Starkey
Administration
Building; and Hu-
bert Robey, HVAC

mechanic, Radio
Station Road Annex
Building.

Bannister is the
2012 Outstanding
Secretary and has
worked in the main
office at Mt. Hope/
Nanjemoy since
1987. She was nom-
inated for the award
by Mt. Hope/Nanje-
moy Principal Kris-

for her excellent job
performance and for
going above and be-
yond to help those in
need. Bannister attends training classes to keep her technology skills
up-to-date and is part of the after-school “Tech Tuesdays,” which
provide staff with opportunities to learn and use new technology. On
a daily basis, she answers phone calls, handles parent and community
inquiries, business concerns, manages any unexpected events that oc-
cur throughout the school day and maintains a positive outlook and
professional demeanor. “Connie is the school’s most intimate link
to the Nanjemoy community. She is an outstanding employee and
mother of the school,” Shields wrote in a nomination letter.

Elliott is the 2012 Outstanding Food Service Manager. He has
worked at Westlake for the past five years and was nominated for
the award by Crystal Sopher, food service supervisor. Elliott trains
his staff to take pride in their work, and inspires the desire in them to
learn new things. His knowledge of equipment enables him to effec-
tively train employees at all schools, and he has a deep understand-
ing of managing a food service operation including the importance
of sanitation, record keeping and financial responsibility. Elliott is
anxious to learn new skills and is currently working towards becom-
ing certified by the School Nutrition Association. “Elliott has a posi-
tive rapport with students and clear expectations and practices in our
cafeteria. Westlake is exceptionally lucky to have Mr. Elliott as our
cafeteria manager,” Westlake Principal Chrystal Benson wrote in a
nomination letter.

Hicks is the 2012 Outstanding Instructional Support Employee.
She has worked at Berry for six years and was nominated by Berry

Pictured above are the Charles County Public Schools 2012 Outstanding Personnel
tin Shields for her Award recipients. From left are Connie Bannister, secretary, Mt. Hope/Nanjemoy El-
ability to multitask, ementary School; Michael Mickey, network engineer, Jesse L. Starkey Administration
Building; LaVerne Hicks, special education instructional assistant, Berry Elementary
School; and Donald “Bruce” Elliott, food service manager, Westlake High School. Not
pictured is Hubert Robey.

Principal Marvin Jones for displaying a genuine passion for children.
Hicks’ actions demonstrate that student success is at the forefront
of her mind and she is willing to do whatever is asked of her. She is
diligent, professional, and dependable and uses many resources to
complete tasks within a timely manner. Hicks demonstrates a posi-
tive attitude and exemplar work ethic and often excels in supervis-
ing special education
students’ needs in the
inclusion  classroom
setting. “Mrs. Hicks is
very  well-respected,
both  professionally
and personally, by all
of her colleagues be-
cause of the excellence
she pursues in who she
is,” Jones wrote in a
nomination letter.

Mickey is the 2012
Outstanding  Instruc-
tional Technology Em-
ployee. He has worked
for the school system
for the past seven
years and was nomi-
nated for the award by
Lora Bennett, the in-
structional technology
director for CCPS. He
was nominated for his
exemplar work ethic and for demonstrating initiative, a positive atti-
tude and excellent interpersonal skills. Mickey is well known among
his peers as honorable, dependable and knowledgeable. With a strong
background in technology, Mickey uses his knowledge and available
resources to ensure all schools have the necessary instructional re-
sources. “He develops and maintains good working relationships,
and is always willing to help out wherever he is needed,” said Jill
Warring, a network engineer for CCPS, in a nomination letter.

Robey is the 2012 Outstanding Maintenance Employee. He has
worked for the school system since 2007 and was nominated for the
award by his peers in the maintenance department. He is extremely
thorough and pays attention to all details in his work assignments.
Robey has the ability to quickly sort through the complexities of any
problem and distinguishes unimportant issues from key components.
He is very knowledgeable in his field, and his colleagues seek his
advice and respect his opinions. He volunteers to take on extra as-
signments and helps his fellow mechanics whenever he can. “Hu-
bert is always polite and respectful of others. His sensitivity to the
viewpoints of others helps promote an atmosphere of mutual respect.
He is an important contributor to the morale and success of the elec-
tro-mechanical team,” Bernard Barnes, an assistant in operations for
CCPS, wrote in a nomination letter.

The Board each year honors exemplary support staff in five dif-
ferent job categories. The recipients were honored by the Board June
12.
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Board of Education Members
Roberta S. Wise, Chairman

Maura H. Cook, Vice Chairman
Jennifer S. Abell

Patricia Bowie

Michael K. Lukas

Pamela A. Pedersen

Donald M. Wade

Azeezat Adeleke, Student Member

Board

Superintendent of Schools aison committee

James E. Richmond throughout the
school year. The

Editor/Writers following students

Katie O’Malley-Simpson g

Shelley Mackey were selected as

Kara Gross members of the stu-

Amanda Burgess

The Charles County public school system does not
discriminate on the basis of race, color, religion,
national origin, sex, sexual orientation, age or dis-
ability in its programs, activities or employment
practices. For inquiries, please contact Dr. Patricia
Vaira, Title IX Coordinator and Section 504 Co-
ordinator (students), or Keith Hettel, Section 504
Coordinator (employees/adults), at Charles County
Public Schools, Jesse L. Starkey Administration
Building, P.O. Box 2770, La Plata, Maryland
20646; (301) 932-6610/870-3814. For special ac-
commodations call (301) 934-7230 or TDD 1-800-
735-2258 two weeks prior to the event.

Adeleke will work
with a student li-

dent liaison com-
mittee:

+ Taylor Wade,
Henry E. Lackey
High School, senior
and alternate student Board member;

+ Jenny Fotang, La Plata High School, senior;

* Amit Patel, Maurice J. McDonough High
School, junior;

Member,

+ Jessica Kirkham, North Point High School,

senior;
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Azeezat Adeleke, left, a senior at North Point High
School, is sworn in as the 2012-13 Student Member
of the Board of Education by Chairman Roberta S.
Wise, right, at the June 12 meeting.

Adeleke is the 2012-13 new student Board member

Azeezat Adeleke, a senior at North Point High
School, is the student member of the Board of Ed-
ucation of Charles County for the 2012-13 school
year. She was sworn in by Board of Education
Chairman Roberta
S. Wise at the June
12 meeting.

As the Student

* Maher Bousaba, Thomas Stone High School,

junior; and

» Angela Bartolomeo, Westlake High School,

senior. Each high school is required to have a stu-

dent liaison and may
be selected by meth-
ods approved by the
school’s Student Gov-
ernment Association
(SGA) and principal.
Each liaison can ap-
ply as a candidate for
the position of Student
Board Member. Each
candidate submits an
essay regarding a stu-
dent concern and a
detailed possible solu-
tion.

The essays are
evaluated and candi-
dates are interviewed

by a committee composed of students and advi-
sors. The liaison with the highest combined score
on the essay and the interview is named the Stu-
dent Board Member.

For more information on student leaders for

the 2012-13 school year, visit www.ccboe.com/pr.

Personnel

Job Openings

Assistant in School Administration and
Operations — Jesse L. Starkey Administra-
tion Building, 12-month position. Candidates
must have a master’s degree and be certified
as a principal (Administrator II) by the State
of Maryland. Experience in leadership roles
and with administrators at the local, regional,
or state levels, and five years of experience
as a principal is preferred. See the complete
job posting on the school system website for
more information. Apply by July 5.
Administrative Assistant — Maurice J. Mc-
Donough High School, 11-month position.
Three years teaching experience required.
Apply by June 26.

Special Education Instructional Assistant
— Henry E. Lackey High School, 11-month
position. Apply by June 26.

Athletic Director — North Point High School,
11-month position. Apply by June 27.
Specialist in Transportation — Jesse L. Star-

key Administration Building, 12-month posi-
tion. Apply by June 29.

Reading Resource Teacher — Jesse L. Star-
key Administration Building, 11-month el-
ementary position. Master’s degree and a
minimum of five years experience required.
Electronics Teacher — North Point High
School, 10-month position.

Drama Teachers — Openings at the high-
school level, 10-month positions.

Latin Teachers — Openings at the high
-school level, 10-month positions.
Mathematics Teachers — Openings at the
middle- and high-school levels, 10-month
positions.

Language Arts Teachers — Openings at the
middle-school level, 10-month positions.
Speech and Language Pathologist — Loca-
tion to be determined, 10-month position.
Master’s degree required.

Special Education Teacher — Location to be
determined, 10-month position.

Instructional Resource Teacher — Jesse L.
Starkey Administration Building, 11-month
position. Master’s degree and a minimum of
five years experience required.
Extra pay positions
Westlake High School has the following
openings:
* Head boys’ and girls’ indoor track coach
* Head boys’ and girls’ outdoor track coach
* Head boys’ and girls’ swimming coach
Contact Dominic Zaccarelli, athletic di-
rector, 301-645-8857, to apply.
La Plata High School has the following
openings:
* Head boys’ junior varsity soccer coach
* Varsity assistant boys’ soccer coach
* Assistant football coach
* Head junior varsity girls’ volleyball coach
* Freshman boys’ basketball coach
Contact CIliff Nagle, athletic director,
301-753-1754, to apply.
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